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STRATEGIC BUSINESS UNIT
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COMPANY PROFILE
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iz b DB
T T ‘
MISSION BN BT RRAFETE . BS<ANES S U ERTES.
RIFINEE EEFRLCTEVRVITESKRE] ZUBIFTVLZ L.
ENDDORELEBDERTY .
HE5WBHEELHEBZEEIHL.

_ o " EYZ2FOEREEENRRCT 1557,
IKUBWIXESLKIRIE B3I NZEEZE DK< ADHEBARISEDL. HBETRIXY T BT

E5[CTFo/0J-Z/HITELE. EEMZRENICALEES,

N=YIWEIRXRZRFOELZAFHS V.
HOWBREELHEBZEHLTLETT

—
([T A “

©2026 PERSOL BUSINESS PROCESS DESIGN CO., LTD. 11



OUR SOCIAL ISSUES
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OUR SOCIAL ISSUES
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OUR ADVANTAGE
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BUSINESS MODEL
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CAREER DEVELOPMENT
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CAREER DEVELOPMENT
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CAREER DEVELOPMENT
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CULTURE
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